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Content summary: 

This document is a guideline for the performance evaluation of Naresuan University staff. The 

document can be downloaded at http://www.personnal.nu.ac.th. Moreover, the Director of 

Department of Personnel requests to adjust the ratio of working achievement and working 

behaviour from 70%:30% to 80%:20%  

 

In the case of working behaviour, the new indicators are also included in the performance 

evaluation of Naresuan University staff as following: 

 

        A.  Core Competency 4 indicators 

              1) Commitment to the University 

              2) Adherence to truth and ethic 

              3) Increasing expertise 

              4) Service mind 

              5) Aim to achievement 

       B.   Functional Competency 

              1) Understanding the organization 

              2) Caring and developing other staffs 

              3) Proactive operation 

              4) Good relationship 

              5) Checking the accuracy of the process 
 










